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     Since the inception of the Kids on the
Block in 1977,  recruiting and retaining
volunteers has been a priority and some-
times a challenge for coordinators.  Many
organizations complain that people just
don’t volunteer anymore.  The truth is that
many people do volunteer work–the
difference is that there are so many more
organizations vying for the volunteers.
Because of fierce competition among
organizations to recruit volunteers, you
must determine what is special about your
organization and emphasize those aspects
which would appeal to a potential volun-
teer.  Both your organization and the
volunteer have certain needs.  A volunteer,
for example, may want to perform, learn a
new skill, educate children, or be part of an
organization s/he feels does important
work.  The goal for any coordinator is to
find and keep those volunteers whose
needs and skills match and compliment the
needs of the organization.

RECRUITING YOUR VOLUNTEERS
     Most people reading this article already
know the wonderful benefits of working
with The Kids on the Block, but potential
volunteers may not.  Take the time to create
a brief, yet comprehensive statement
touting the positive aspects of being
involved with your Kids on the Block
troupe.  The recruiting  process should be
ongoing–it shouldn't stop when you have
enough puppeteers for the year.  If you
only recruit when you are in a panic, the
process can be draining and stressful.
Being organized, thoughtful and prepared
can alleviate many problems of volunteer

management.
     The first step in the recruiting process
is to determine the necessary volunteer
positions.  Treat these as you would any
paid position.  Develop complete job
descriptions and be as specific as
possible, but not overwhelming.  Give
potential volunteers all the information
needed to make a sound decision about
serving your organization.  Include in
your description your organization's
purpose, required qualifications and time
commitment, benefits, and other details.
This will help minimize frustration and any
unnecessary costs you could accrue by
having to train someone else should a
volunteer not work out.  For the Kids on
the Block, obviously puppeteers/
educators are necessary, but consider
other possibilities for volunteers who may
not want to perform.  Does your Kids on
the Block troupe have a newsletter that
needs to be written or edited?  Do you
need someone to represent your organiza-
tion at a conferences or other event?
Does one of your perspective volunteers
have scheduling experience?  Perhaps
this person would be interested in
scheduling your performances.   You may
want to come up with volunteer positions
which require less of a time commitment
for people who want to contribute but can
only give a couple of hours a month.   Do
you need someone to prepare a monthly
calendar to be sent to puppeteers so that
they know the shows for which they are
scheduled and the location of those
shows?  How about someone to print or
type directions for these shows?  Volun-

teer job descriptions should be flexible to
accommodate unanticipated needs,
volunteers’ availablity or skills, or circum-
stances within the organization.  Think
about the big picture and determine
necessary duties.
     Once you have a clear picture of what
types of volunteers your organization
needs, start looking.  There are many
sources from which to recruit.  Think about
all connections you, friends and board
members have.  People may know others
who would make good puppeteers or
volunteers for your organization.  Let
everyone know you are recruiting.  Adver-
tise in various media, such as newspapers,
local magazines and fliers, radio shows and
the Internet.  Try to get some news
coverage about your organization and
mission.
     Often, an effective way to recruit
volunteers is with a performance of the
materials.  The puppets are lively and fun
and may elicit strong interest.  At the
performance site, you can provide litera-
ture which explains your mission, outlines
volunteer opportunities and includes your
contact information.
     Recruit people of various ages and
backgrounds.  Retirees and senior citizens
are a good source of volunteers.  You can
look for student volunteers in the theatre,
education, or social work departments at
local colleges.
  Teenagers can also be a rich source of
wo/manpower.  Many teens throughout
the United States now must perform
community service in order to graduate.

(continued on page 5)
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     Here at the international headquarters last year
seemingly passed in the blink of an eye.  We’ve
been pleased to hear from so many associate
troupes who have been having very rewarding
experiences performing materials from some of
our newer programs such as “Coping with Crisis,”
and “Bullies and School Safety.”  The interna-
tional performing troupe has been kept busy with
special presentations on hemophilia, brain injury
and pedestrian, bus and recreational vehicle
safety at various venues throughout the United
States.
     There have been some staff changes here at the
Kids on the Block, Inc. During 2003, we reluctantly
bid farewell to two of our valued colleagues.
Denise Kapp joined us in 1999 as an educational
consultant and puppeteer.  During her time at
KOB, Inc., Denise was responsible for revisions
on the programs on teen pregnancy and safety on
wheels, served as editor of “Keeping Up with the
Kids” and provided associate troupes with
preview material.  We wish Denise the best as she
returns to the field of social work in Pennsylvania.
Former KOB Vice President Ken Male has chosen

to begin his much deserved retirement in  North
Carolina.  After his first “retirement,” Ken joined the
KOB family in 1992 and  served as vice president
and chief financial officer.  We hope Ken’s move
frees up lots of time for golf and relaxation!
     We are pleased to officially welcome Jane
Thurman, owner of the Kids on the Block, to our
team.  Jane moves from her “behind the scenes” role
as webmaster to serve as our new vice president
and chief financial officer.  Although we have had
the pleasure of working with Jane for many years,
we’re thrilled to have her in the office on a regular
basis.
    We're very excited about our new website-
exclusive  merchandise which is only available at
www.kotb.com (see page 7 for details).  And watch
for new puppet and program incentives to be
launched this spring!
     I wish everyone continued success in improving
the lives of children.

Marketing  your KOB troupe means getting the word out.  Start by putting together a performance
brochure.  Include information that describes a KOB performance, the topics your organization
presents, the type of audience KOB is best suited for and your contact information.  Jazz it up by
adding exciting quotes from past audiences members--children and adults.  And don't forget to call
and request camera-ready COPY of the KOB logo from the headquarters office!
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Do you need some more suggestions, or just want someone to review
your draft before going to print?  Call our office, we'd be happy to help!
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coordinator Questioncs
and Answers

Q: Can my troupe charge for its perfor-Q: Can my troupe charge for its perfor-Q: Can my troupe charge for its perfor-Q: Can my troupe charge for its perfor-Q: Can my troupe charge for its perfor-
mances?mances?mances?mances?mances?

 Yes, Kids on the Block associate
troupes may charge a small fee or request a
donation in exchange for their services.

Q: I thought that charging was a violationQ: I thought that charging was a violationQ: I thought that charging was a violationQ: I thought that charging was a violationQ: I thought that charging was a violation
of the copyright.of the copyright.of the copyright.of the copyright.of the copyright.

This is a little tricky.  The Kids on
the Block, Inc.’s copyright prohibits Kids
on the Block puppets and programs from
being used in performances for which
there is an admission charge.  Money can
not be collected from the audience
members as individuals, whether it be by a
ticket taker at the entrance of the perfor-
mance space or through advance collec-
tion.  It would be contrary to the KOB
philosophy for a school to collect money
from its students to support a perfor-
mance.  What about the children who
could not pay a per child fee?  Are they to
miss out on the important messages that
the puppet kids have to share?  Be
cautious of your word choice when you
describe your fee or suggested donation.
If you say, “about fifty cents per child
would be an appropriate donation,”
chances are letters will go out to parents
and guardians requesting $0.50 per child to
support their children’s participation in the
KOB performance.  This would be inter-
preted as an admission fee.  Picture this: A
KOB troupe arrives one hour prior to its
scheduled performance time to set up.  The
morning announcements come on, and the
puppeteers hear the principal say, “We’re
very excited about our presentation today.
And I have good news for those who
didn’t bring in their money for the puppet
show.  The PTA has offered to pay for
those students who did not pay.”
“WHAT!!!” the puppeteers think.  “The
PTA was supposed to be paying for the
whole show!!!”  It has really happened.
Make sure that it is clear that the fee or
donation is to be paid by the school,
community center or other sponsoring
agency, not the audience members.

The copyright also  prohibits the
use of the puppets and programs for

commercial benefit, direct or indirect.
No individual or company should be
attempting to turn a profit from perform-
ing Kids on the Block programs.  This
does NOT mean that your performers can
not be paid.  To explain this, it’s easiest
to consider how most KOB troupes are
organized–as non-profit organizations or
the programs of non-profits.  Non-profit
organizations routinely pay their employ-
ees and exchange goods or services for
fees.  This is called earned income (as
opposed to donations).  Earned income is
an important part of the livelihood of
many non-profit agencies.  It allows them
to cover their overhead expenses, pay
wages and expand their programming.  As
long as the income is used to support
your KOB program, it is unlikely to violate
the copyright.  That’s right–you can use
your earned income to purchase that new
program on your wish list!!!  To avoid
confusion, we recommend that any troupe
which charges for its services have tax-
exempt status as an independent organi-
zation/agency or as a program of a tax-
exempt organization.

Q: Why would a KOB troupe need toQ: Why would a KOB troupe need toQ: Why would a KOB troupe need toQ: Why would a KOB troupe need toQ: Why would a KOB troupe need to
charge for its performances?charge for its performances?charge for its performances?charge for its performances?charge for its performances?

While the vast majority of KOB pup-
peteers are volunteers, some troupes do
employ paid performers.  There are a variety
of reasons this may be appropriate: perhaps
the troupe simply has too extensive a per-
formance schedule for volunteers to sup-
port, perhaps the troupe feels that offering
payment eases puppeteer retention.  Puppe-
teer wages are the main reason that many
troupes decide to charge for performances.
Often grant monies will cover expenses like
initial puppet/program purchases, training
and travel to performance sites, but not
wages.  Troupes may also have other finan-
cial needs not covered by other funding
sources: operation costs and program ex-
pansion may be among them.  This earned
income is a great way to supplement your
development efforts.

COORDINCOORDINCOORDINCOORDINCOORDINAAAAATTTTTOR QOR QOR QOR QOR QUESTIONS UESTIONS UESTIONS UESTIONS UESTIONS AND AND AND AND AND ANSWERSANSWERSANSWERSANSWERSANSWERS
PERFORMANCE FEESPERFORMANCE FEESPERFORMANCE FEESPERFORMANCE FEESPERFORMANCE FEES

Q: What is the difference between a feeQ: What is the difference between a feeQ: What is the difference between a feeQ: What is the difference between a feeQ: What is the difference between a fee
and a donation?and a donation?and a donation?and a donation?and a donation?

A fee is payment required for you to
render your services, while a donation is
generally voluntary.  The concept of a
“suggested donation” implies that an
effort to pay that amount is expected, but
the payment is not required.  You may
want to consider developing a policy to
reduce or waive your fee/donation for
schools “in need,” which can include
those with many students who are  disad-
vantaged or without the support of a
parent-teacher association.

Q:  How do we set a fair price or suggestedQ:  How do we set a fair price or suggestedQ:  How do we set a fair price or suggestedQ:  How do we set a fair price or suggestedQ:  How do we set a fair price or suggested
donation, and what do you mean by adonation, and what do you mean by adonation, and what do you mean by adonation, and what do you mean by adonation, and what do you mean by a
“small fee”?“small fee”?“small fee”?“small fee”?“small fee”?

This will vary based on a number of
factors: how many students you typically
serve per show, how many scripts you
perform per show and the cost of living in
your area.  Also, the market itself will be a
guide for you.  Find out what other
educational presenters (speakers, theatre
groups, artists-in-residence) charge in your
area by taking part in or attending a local
showcase.  Make sure to be competitive
when setting your fees.  If your fees are
similar to or less than those of other
presenters in your area, they will probably
be considered reasonable.

Q:  What if we want our performances toQ:  What if we want our performances toQ:  What if we want our performances toQ:  What if we want our performances toQ:  What if we want our performances to
remain free?remain free?remain free?remain free?remain free?

Terrific!!!  Many KOB troupes make
it part of their mission to offer their
performances at no cost.  If this is the case
for your troupe, chances are that your
puppeteers are volunteers, and outside
donations, grants, and other funding
support your KOB program.  The important
thing is that each troupe finds an appropri-
ate and successful way to meet its financial
needs, while maintaining the integrity of
the worldwide network of Kids on the
Block troupes.

As always, please call us at 1-800-368-5437
if you have any other questions about
performance fees.

                                            Sara Qureshi
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The following organizations started their own Kids on the Block programs between October 2002 and December 2003.

UNITED  STATES

ARIZONA
Gilbert Public Schools, Gilbert

CALIFORNIA
Darin M. Camarena Health Center, Madera

CONNECTICUT
Valley Mental Health Center, Ansonia

FLORIDA
Shore Acres Elementary School, St. Petersburg

GEORGIA
LaGrange Junior Service League, LaGrange

IDAHO
Minidoka Co. School District 331, Rupert

INDIANA
Warsaw Community Schools, Warsaw

KENTUCKY
Center for Women and Children, Louisville
Hospice of the Bluegrass, Lexington
Forget Me Not Child Center, Benton

MASSACHUSETTS
S.P.E.A.K., Hopewell

MICHIGAN
Watersmeet Township School, Watersmeet
Hiawatha Behavioral Health, Manistique

MISSOURI
Rockwood School District, Eureka

NEW JERSEY
Brain Injury Association of NJ, Edison

NORTH CAROLINA
Robeson Co. Asthma Coalition, Lumberton

OHIO
Hospice of Knox County, Mt. Vernon

OKLAHOMA
Greasy Public School, Stillwell

OREGON
Assistance League of Salem, Salem

TENNESSEE
Department of Health-Eastern Tennessee
     Regional Office, Knoxville

CANADA

ONTARIO
Epilepsy-Hamilton-Wentworth, Hamilton
Canadian Diabetes Association, Sarnia

GERMANY
Bavaria DSO, Bavaria

ISRAEL
ELI-Israeli Assn. for Child Pro, Tel Aviv

THE  NETHERLANDS
Enablement, Rijn

UNITED  KINGDOM
ENGLAND
Community Safety Unit, Ipswich- Suffolk

TEXAS
University of Texas, Arlington
UofT MD Anderson Cancer Center, Houston

P UPPETEERING POINTERS UPPETEERING POINTERS UPPETEERING POINTERS UPPETEERING POINTERS UPPETEERING POINTERS

Q:  I'm having a hard time getting the
child who wants to ask a question to
know I'm choosing him/her.  What
am I doing wrong?

 The first thing  you need to do is
make sure your puppet's eye focus is
directly on the child you want to choose.
Remember that when the puppet is on
your arm, the eyes are located directly in
front of your top four fingers.  The puppet
will be "looking" wherever your four
fingers are pointing.

Practice eyefocus during rehears-
als.  Have a fellow puppeteer direct you
to look at different areas in the room.
This  will help you get a better idea of how
your puppet feels when looking in certain
directions.

Don't forget to be very specific
when choosing a child.  Have the puppet
descibe where the child is sitting ("third
row from the back") and what he/she is

wearing ("a dark gray sweatshirt with a
hood."), but avoid choosing children by
commenting on things like braces, glasses
or gender.

And it's OK to ask for help.  If you
let the adults know during the introduc-
tion, that the puppet "kids" may need
some assistance, they'd probably be
happy to lend a hand.

Q: During performances, my throat
gets really dry and sore.  Any sug-
gestions?
      First, you will want be make sure
you are using your voice properly.
The power of your voice should be
coming from your diaphragm, not your
throat.  If you're projecting by using
your throat muscles to be louder, you
will definitely have a sore throat from
all of the strain you are putting on
those muscles and cords.  If you are

unfamiliar with this method of voice
projection, please do some research on
the proper techniques.  If you are
already using proper vocal techniques,
the size of your audience may be a
factor.  If you have a large number of
children (more than 50 or 60) you may
want to consider using a microphone.
At KOB headquarters, we used a
stand-up microphone for years but
then switched to an individual head
phone mic system.  Although they
were a bit difficult at first, we now
unanimously prefer them to any other
type of amplification and find that it is
much gentler on our voices.
     Another suggestion is to make sure
you are properly hydrated throughout
your performance.  Keep a reclosable
bottle of water behind stage and drink
often.
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(continued from page 1)
    Teenagers who are home-schooled are
an especially good source of talent
because their schedules are often
flexible.  Besides school programs, you
may find young puppeteers in 4-H clubs,
scouting groups or other youth organiza-
tions.

WORKING WITH AND RETAINING
YOUR VOLUNTEERS
     Once you have volunteers, it is crucial
that you work to retain them.  People
volunteer with The Kids on the Block for
various reasons, however, the one
common to all is the desire to be ac-
knowledged and appreciated for their
contributions.  A coordinator should do
his or her best to regularly connect with
volunteers and provide positive feed-
back.  Being a Kids on the Block puppe-
teer has its intrinsic rewards in the form
of the performance and audience
applause, but it is also nice to have direct
feedback from both children and adults
regarding the performance.  During their
closing, puppeteers can encourage
children to write letters to the puppet
characters.  If you do receive letters from
children, make sure you share the letters
with the puppeteers and that the “puppet
kids” write back to the class.  One letter
from the puppet character to all of the
children in a class or organized group is
acceptable.  Elicit responses from the
adults in the audience by providing
evaluations.  These can help fine tune
the troupe’s performance.  Evalutations
and letters from children can be shown to
funding sources.
     Other ways coordinators can show
gratitude to their volunteers are with
special events honoring volunteers, such
as awards dinners, certificates, “volun-
teer of the month” programs, and gifts.
As a grateful coordinator, you can
provide puppeteers with their own
performing shirts, hood and glove sets,
or other Kids on the Block items.
     Another way to keep volunteers
satisfied is to create a positive work
environment.  For administrative or
“behind the scenes” workers, this can

mean comfortable chairs and work space,
providing beverages and  snacks, etc.  For
your puppeteers this can mean several
things.  Make it easy on them by keeping the
performance equipment and puppets
organized so that packing and unpacking
can be done quickly.  You may want to
provide transportation to and from perfor-
mances in a van or other roomy vehicle and
make sure that all performance information is
accurate.  Make sure the performance space
is adequate.  This is, after all, the most
important work space for the puppeteers and
as a coordinator there are several ways you
can ensure a positive performing experience
for your volunteers.
      Send a letter in advance to the school or
organization for which you are performing
clearly stating your needs and requirements.
For example, you may want to require a
stage area, a microphone, and that teachers
and/or other adults be present at all times.
This will prevent adults from leading hordes
of children into the performing space and
disappearing until the end of the show.
You will also want to be clear about the
number of children and ages of those who
should be in attendance.
     Another way to make everything easier is
to be as organized as possible when it comes
to scheduling puppeteers.  At the beginning
of the performing season, have volunteers
sign up for specific days of the week, noting
any days they will be unavailable.  This will
help you set up performances, avoid
scheduling conflicts and will enable volun-
teers to plan their own schedules accord-
ingly.  By requesting that puppeteers notify
you in advance about scheduling conflicts,
you are letting volunteers know  that you
will work around their schedules, but also,
that being a puppeteer is a commitment and
that you expect them to fulfill their agree-
ments.  If you only have puppeteers who
know the disability awareness program
available on Wednesdays, then your
disability awareness shows will need to be
scheduled on that day of the week.
     The training process is another key
element to success in retaining volunteers.
The more you accomplish during training,
the better volunteers will understand their
responsibilities and the fewer problems you

are likely to have as a coordinator.  Let
your puppeteers know that the training
process is fairly time consuming but after
they start performing it gets easier and
becomes more natural.  Hand out a
comprehensive packet illustrating
training schedules, duties, requirements
and expectations of a puppeteer.  Give
them each a copy of the Kids on the
Block Puppeteer Training Workbook,
available for purchase from the national
office, for reference.  Make sure that you
have learned and integrated the informa-
tion from the programs you are address-
ing before you attempt to train others.
You should very clearly explain the
philosophy of the Kids on the Block and
the goals of the program.  Make sure all
volunteers who will be presenting to
children understand and agree with this
philosophy.  Performers who are not
informed about the topics themselves
and the Kids on the Block methods will
not make competent performers and can
actually do more harm than good.  The
people you choose to impart this
sensitive information must be capable of
doing so.  Emphasize the importance the
volunteers will have and the differences
they can make in the life of a child.  If
you lose some volunteers because they
are either intimidated or don’t want to be
bothered learning and MEMORIZING
the materials, that is OK.  It is much
better to have several competent,
dedicated puppeteers that you can count
on than to have 20 who are not respon-
sible and committed.  (More specifics
about training puppeteers can be found
in the Puppeteer Training Workbook, the
training video, “Bringing the Kids to
Life,” or by calling Kids on the Block
headquarters).
     For many Kids on the Block troupes,
volunteers are a crucial, integral part of
the program and should be valued and
treated well.  There are many other ways
to let volunteers know that their work is
important and that they are appreciated–
far too many to mention in one article—
but the suggestions in this article will
serve as a place to start.
Diana Degnan-LaFon
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You’ve spent hours memorizing lines
and rehearsing scripts in order to polish your
performance.  You’ve read the curriculum
guide from cover to cover and thoroughly
researched your topic.  You’re prepared to
answer every question the kids will most
likely ask.  There you are in your performing
shirt, wearing your hood and gloves.  Ner-
vous but confident, you put on your puppet
and emerge from behind the stage and it all
comes together: the masterful lip synch, the
proficient eye focus, impeccable puppet
posture and refined gestures.  It’s not you,
but the puppet you have brought to life that
your audience sees.  What DO they see?

After all the effort you and your asso-
ciates have invested in the performance,
doesn’t it feel great to know the puppets the
children in the audience see compliment the
talent?  Or don’t they?  If your troupe has
performed with the same puppets for many
years, it’s probably time to evaluate their
condition.  Do they appear dirty even though
they’ve been cleaned?  Are there visible
worn or torn areas that can’t be repaired?  Are
the limbs or bodies irreversibly twisted or

What’s on the Outside DOES Count!
bent?  Is every day a “bad hair day” for your
puppet?  Despite the attachment your troupe
members have for your adored puppet char-
acters, there will be a point where replace-
ment is necessary in order to produce a
credible, professional presentation.

With proper care, Kids on the Block
puppets last a long, long time.  Consistent,
ongoing maintenance will prolong the pro-
ductive life of your puppets.  By taking the
time to check puppets before and after ev-
ery performance, you can prevent small,
easily-repaired blemishes from becoming
costly headaches.  Storing puppets flat in a
dry, dust-free area can keep them looking
like new for a longer time.  Even clean
puppeteer hands will help preserve new-
ness.

Before your aging puppets fail to
meet your high standards for appearance,
you can plan ahead by employing several
strategies.  Budget early for replacement
puppets, especially those used in multiple
programs.  Puppets won’t last forever.  Re-
mind your funding source(s) that to keep
your program ongoing, you’ll eventually

need to replace puppet characters.  Purchase
insurance to protect your investment in the
event of unexpected damage or loss.  Some-
times puppets end up in the wrong place at
the wrong time, such as a coordinator’s
flooded basement, an automobile accident
or even between the jaws of a family pet.
Finally, when your puppets are too worn to
perform in public, try using them exclu-
sively for training purposes.  This will allow
puppeteers to learn and rehearse without
causing wear and tear on new puppets.  When
it’s finally time to say goodbye, you’ll know
you made every moment count.

It’s not easy to part with a cherished
puppet character who has helped you to
engage audiences for many years, but a new
replacement will help you to continue your
very important work. There’s just no ques-
tion- clean, good-looking puppets along
with well-trained puppeteers MAKE the
performance. When it comes to puppets,
looks DO count— they enhance the mes-
sage, integrity and credibility of the entire
Kids on the Block network of troupes around
the world!

                                             Karen GregoireKaren GregoireKaren GregoireKaren GregoireKaren Gregoire

     Eric Van Aart is 14 years old and
attends Woodburn Junior High.  He lives
with his mom, who is a homemaker, his
dad, who is a police officer, and his
seventeen year old sister, Gretchen.  Eric
grew up in a neighborhood full of fun and
friendship.  “Growing up I had my own
special group of friends who I liked to
hang out with, but my best friend was Paul
Worthington.  We went everywhere
together and I practically lived at his
house.   We all had a lot of fun together.”
     Eventually, Eric and Paul began
experimenting with smoking and drinking.
Eric explains, “We ran into the backyard
and started smoking cigarettes.”  Then,
instead of doing the activities they used to
do like going to the mall, to the movies,
and playing sports, Eric and his friends
began drinking in the field behind the
library and in Paul’s basement after school
while Paul’s parents were not home.
     Eric and Paul’s substance use increased
through the seventh grade.  At the end of
their seventh grade year, an incident

occurred which resulted in Eric being put
on probation for 45 days.  During that
time he was ordered to go to an alcohol
and drug counselor once a week at the
local youth center.  He also had to do 100
hours of community service.  His parents
grounded him for the length of his
probation and he was only allowed to go
to school and the youth center.
     Now, Eric is very involved in the youth
center, and hangs out with the kids who

spend their time there.  He started playing
football at the center, and talks to younger
kids about the dangers of alcohol,
tobacco, and other drugs.  His grades
have improved and he has taken up
writing for the school newspaper.  “I have
a whole new group of friends now.  I still
miss Paul,  but he’s using drugs and I
don’t want to be around that."
Eric now realizes that at first he could’ve
made the choice to stop but didn’t,
because he wanted Paul and the other
guys to think he was cool.  He now knows
that kids who use alcohol and other drugs
are hurting themselves and maybe other
people too.  As Eric says, “You know
drinking and drugging isn’t cool.  What IS
cool is realizing that you’re too important
to be putting that junk into your body.
I’ve got a whole group of friends now who
choose not to use – I think that’s pretty
cool!”
    Eric is the featured character in The Kids
on the Block program on alcohol, tobacco,
and other drug prevention (ATOD).

Meet Eric Van Aart
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KEEPING  KEEPING  KEEPING  KEEPING  KEEPING  YYYYYOUROUROUROUROUR
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At KOB international headquarters,
we’re continually working to provide you
with the most up-to-date curriculums.

KOB  curriculums  are updated in one
of four manners:

InsertInsertInsertInsertInsert: New  information included
in a free handout.
UpdateUpdateUpdateUpdateUpdate: Existing scripts/materi-
als rewritten to reflect current

      information.
RevisionRevisionRevisionRevisionRevision: Existing scripts/materi-
als rewritten plus new scripts
added.
Program ReplacementProgram ReplacementProgram ReplacementProgram ReplacementProgram Replacement: Existing
program replaced with all new
scripts and materials.

Here's a complete list.   BOLD BOLD BOLD BOLD BOLD titles
indiacate recent availability.

AIDS -- revision, 1994
ASTHMA -- revision, 2002ASTHMA -- revision, 2002ASTHMA -- revision, 2002ASTHMA -- revision, 2002ASTHMA -- revision, 2002
Alcohol, Tobacco, and Other Drugs -- re-
    placed Substance Abuse program, 1995
Arthritis -- revision, 1998
Autism -- update, 1996
Blindness -- revision, 1996
Childhood Cancer -- revision, 2000
Cerebral Palsy -- update, 1995
Deafness -- revision, 1997
Diabetes -- update, 1997
Divorce -- update, 1997
Emotional Disturbance -- update, 1988
Epilepsy -- revision,  2001
Gangs, Violence & Prejudice -- update, 1997
Healthy Snacking-- insert, 2000
Learning Disabilities -- update, 1994
Mental Retardation -- revision, 1994
Multiculturalism -- replaced Cultural Dif-
    ferences program, 1997
Physical Abuse -- revision, 1996
Sexuality and Teenage  Pregnancy (formerly
   Teenage  Pregnancy) -- revision, 2001
Sibling of a Child Who Has
    a Disability -- revision, 1998
Spina Bifida -- revision, 1999
VEHICLE SAFETY (VEHICLE SAFETY (VEHICLE SAFETY (VEHICLE SAFETY (VEHICLE SAFETY ( formerly Automo-formerly Automo-formerly Automo-formerly Automo-formerly Automo-
bile and Bicycle Safety) -- revision, 2002bile and Bicycle Safety) -- revision, 2002bile and Bicycle Safety) -- revision, 2002bile and Bicycle Safety) -- revision, 2002bile and Bicycle Safety) -- revision, 2002

Editor’s Note: All "Kit A" and "Kit B" scripts were
reprinted into separate teacher’s guides for each
topic between 1980 and 1982.

    Next time you’re surfing the net, be
sure to stop by the KOB website to
check out the newest online develop-
ments.  Script summaries for all current
Kids on the Block programs may now
be downloaded in either html or PDF
format.  During your visit don’t forget
to sign up for our new online newslet-
ter, “Keeping Up with KOTB.com,” for
exclusive news and tips delivered right
to your desktop.  And be sure not to
miss some brand new Kids on the
Block logo merchandise.  In associa-
tion with Cafepress, KOB, Inc. is
pleased to offer some new web-
exclusive merchandise.  New clothing
items such as shirts and hats feature
the full color KOB logo.  Other
products available exclusively through
the website store include “I’d rather be
puppeteering” bumper sticker and
metal license plate frame, “celebrating
differences” mugs and puppet kid
postcards, mousepads and more.
Point your web browser to
www.kotb.com for all the details.

ONLINEONLINEONLINEONLINEONLINE
HAPPENINGS!HAPPENINGS!HAPPENINGS!HAPPENINGS!HAPPENINGS! REGIONAL

TRAINING
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Mark your calendars for our
Spring 2004 Regional Training!
It will be held Thursday evening,
May 20, through Friday, May 21,
at the Clarion Conference Center
in  Williamsburg, Virginia.  Bro-
chures will be mailed to coordi-
nators and will have full details or
go to www.kotb.com and click
on "What's New."

Do you have a story  or photos  you'd
like to share?  Has  your troupe has
received an award or grant?  Have
you received letters or pictures from
the children for whom you perfor?
We and other troupes around the
world would like to hear about it!
Photos can only be returned if your
name and address are TAPED to the
back. Please send submissions  to :

   Attn: KOB Newsletter Editor
The Kids on the Block, Inc.
9385-C Gerwig Lane
Columbia, MD 21046

Or submit stories
(not photos) via
e-mail:

 ddegnan@kotb.com
Some of the web exclusive KOB

merchandise now available



KKKKKOB MISSION STOB MISSION STOB MISSION STOB MISSION STOB MISSION STAAAAATEMENTTEMENTTEMENTTEMENTTEMENT
The purpose of The Kids on the Block (KOB) is to provide an educational puppet program which enlightens all children about
disability awareness, medical/educational differences and social concerns.  By extensively researching and developing relevant
and timely topics, KOB addresses a wide range of issues that affect today's children.  KOB has a strong commitment to supplying
communities around the world with programs that address children's questions, concerns and needs about these issues.  The type
of education The Kids on the Block programs provide will help to create positive attitudinal and behavioral change for present and
future generations.

To find out how you can inspire the
children in your community to be
more understanding and appreciative
of differences, call the Kids on the
Block.  Use the toll free number listed
below!!

The Kids
on the Block, Inc.

9385-C Gerwig Lane
Columbia, Maryland 21046-1583

410-290-9095
FAX: 410-290-9358

Toll free: 1-800-368-KIDS(5437)1-800-368-KIDS(5437)1-800-368-KIDS(5437)1-800-368-KIDS(5437)1-800-368-KIDS(5437)
Continental U.S./Canada

www.kotb.com

§ GIFTED AND TALENTED
§ HEALTHY SNACKING
§ HEMOPHILIA
§ LEARNING DISABILITIES
§ LITERACY
§ MENTAL RETARDATION
§ MULTICULTURALISM
§ MUSCULAR DYSTROPHY
§ ORGAN DONATION/TRANSPLANT
§ OSTOMY
§ PEDIATRIC HOSPICE
§ PHYSICAL ABUSE
§ POOL & WATER SAFETY
§ SEVERE BURNS
§ SEXUAL ABUSE
§ SEXUALITY AND TEENAGE PREGNANCY
§ SIBLING OF A DISABLED CHILD
§ SPINA BIFIDA
§ VANDALISM PREVENTION
§ VEHICLE/PEDESTRIAN SAFETY
§ VISUAL IMPAIRMENT

PROGRAMS NOW AVAILABLE FROM THE KIDS ON THE BLOCK

§ ADHD/CHILDREN'S MENTAL HEALTH
§ AGING
§ AIDS
§ ALCOHOL, TOBACCO & OTHER DRUGS
§ ARTHRITIS
§ ASTHMA
§ AUTISM
§ BEREAVEMENT
§ BRAIN INJURY
§ BULLIES & SCHOOL SAFETY
§ CEREBRAL PALSY
§ CHILD OF DIVORCED PARENTS
§ CHILDHOOD CANCER
§ COPING WITH CRISIS
§ DEAFNESS
§ DIABETES
§ DWARFISM
§ EMOTIONAL DISTURBANCE
§ EPILEPSY
§ FIRE SAFETY
§ GANGS, VIOLENCE & PREJUDICE

Attention Recipient: Please route this publication to your Kids on the Block program coordinator and puppeteers.

NEW!
NEW!
NEW!
NEW!
NEW!

NEW!
NEW!
NEW!
NEW!
NEW!

9385-C Gerwig Lane
Columbia, Maryland 21046

A TROUPE OF EDUCATIONAL PUPPETS

NEW!
NEW!
NEW!
NEW!
NEW!


